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giderek artmaktadir. Isveren ve calisan arasindaki iliskinin calisma performansi basta olmak iizere
bircok alanda etkinligini gostermektedir. Cagdas isletmeler ve kuruluslar gesitli ¢ikarlarmin
carpistigt bir politika alani niteligini tagimaktadir. Bu nedenle c¢agdas isletme ve kuruluslarn
yonetiminde sermayeden ¢ok, insan Ogesi ve dolayisi ile insan iligkileri daha biiylik 6nem
kanmugtir. Yoénetim noktasi, insan 6gesinin yardimiyla daha yiiksek bagariya ulasir. Higbir yonetici
emrindeki insan ve calisanlarin isbirligi yaptig1 kisilerin yetenek ve arzularinin 6tesinde bir
basariy1 saglamasi s6z konusu olamaz. Bu nedenle insanlarin motive edilmesi, davranigini
miilessesenin yararina gore degistirmesi, ¢aba ve faaliyetlerini ise ve amaca dogru yonelmesi
gerekir. Bunun igin yerine ve zamanma gore onlari inandirmasi, kontrol altinda tutmasi,
odiillendirmesi ve gerektigi durumlarda cezalandirmasi gerekir. Bu nedenle isletme yonetimi
“Isveren, Yonetici” calisan iliskisinin her yonii ile degerlendirilmesi uyum ve ahenk saglanmasi
gliniimiiz isletme yonetimi ve orgiitleri agisindan 6nemli bir noktayr olusturmaktadir.
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RELATIONS BETWEEN EMPLOYER AND EMPLOYEE

Abstract: The importance of bilateral relation in many institutions and organizations in particular
to businesses is gradually increasing every day. The relation between the employer and the
employee shows its efficiency in many areas as the working performance in the first place.
Modern businesses and organizations bear a characteristic of a policy area in which various
interests run into each other. Therefore the human factor and thereby human relations gained more
importance than the capital in the management of modern businesses and organizations.
Management point reaches a higher success with the help of human factor. The fact that managers
obtain a success beyond the abilities and desires of individuals, with whom people and employees
working under them cooperate, is out of question. Therefore motivating people, changing the
attitude for the benefit of business and directing the efforts and activities towards the work and
objective are necessary. For that, they should make them believe according to the situation and
time, keep them under control, reward and punish them when necessary. Therefore evaluating the
relation of business management “Employer, Manager” employee with all aspects and maintaining
harmony constitutes an important point for today’s business management and organizations.
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