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Ozet: Giinliik yasam siireci i¢inde yasadigimiz ¢ok yonlii sorunlar bulunmaktadir. Bu sorunlar is
hayatimizi da olumsuz yonde etkilemektedir. Bu olumsuzluklarin olusturdugu biitiin ise bir stres
yumagimi olusturmaktadir. Olusan stres, kisinin ve orgiitlerin verim ve performansini ¢ok yonlii
olarak olumsuz yonde etkilemektedir. Motivasyonu bozulmus bireyden verimlilik ve performans
beklenemez. Bu nedenle stres ve motivasyon karsilikli iligki igindedir. Stresi farkl tiirler altinda
incelemek mimkiindiir. Sosyal bilimler ve 6zellikle psikoloji alaninda yapilan bu g¢aligmalar
stresin kaynagini ve nedenleri belirlemektedir. Olusan stres giidiillemeyi, isi tam ve eksiksiz
bitirmeyi de engelleyen en dnemli sorundur. Strese neden olan olgular ve faktorlerin belirlenmesi
calisan birey ve oOrgiitiin verimliligi ve performansimi Onemli oranda degistirecek ve fayda
saglayacaktir. Bu ¢alismamizda stresin olusturdugu sorunlar bu sorunlara neden olan faktorler ele
alinarak, stresin Orgiit biitiinii ve orgiit igindeki bireyler {izerinde olusturdugu problemler kisa
yonlii olarak degerlendirilmistir.
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INTRAORGANIZATIONAL STRESS

Abstract: There are multiple problems experienced in the process of daily life. These problems
also affect our business life. This situation created by these problems constitutes a stress ball. This
stress created negatively affect efficiency and performance of persons and organizations in a
multiple way. An efficiency and performance can’t be expected from a de-motivated individual.
Therefore stress and motivation are in a mutual relation. It is possible to examine the stress under
different types. These studies which were carried out in the area of social sciences and especially
psychology determine the source and reason of stress. This stress is the major problem which
prevents motivation and the whole and complete work. Determining the concepts and factors
which cause stress will significantly change the efficiency and performance of persons and
organization and will be useful. In this study, the problems of stress on the whole organization and
individuals in the organization were shortly evaluated by discussing the problems created by stress
and factors which caused these problems.
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