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Ozet : Bilgininin hizla kiiresellesmesi ve teknolojik etkilerle ekonomideki smirlarin
ortadan kalkmasi, bizleri bag dondiiriicii bir degisim siireci ile karst karsiya birakmustir.
Orgiitler agik sistemler olarak ¢evreden daha fazla etkilenir hale gelmisler ve kendilerini
kiiresel bir yarisin ortasinda bulmuslardir. Belirsizligin ve uluslararasi rekabetin arttigi
bir ortamda saglikli bir bilgi akisini saglamak ve dogru kararlar vermek zorunda
kalmuslardir. Orgiit kiiltiirii giderek degisen ve gelisen bir gevrede yasayan isletmeler
i¢in giderek daha 6nemli hale gelmektedir. Ayrica sirketlerin, yasanilan bu degisimle
beraber, insanlarin istekli ve etkili caligmaya motive edildigi bir orgiitsel iklim
yaratmaya zorunlu hale gelmektedir. Calismada Orgiit Kiiltiir ile Orgiitsel iklimin
birbiriyle etkilesimleri ele alinmistir.
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ORGANIZATIONAL CULTURE AND
ORGANIZATIONAL CLIMATE AND THEIR
INTERACTIONS

Abstract : Globalization of information rapidly and disappearance of boundaries in
economy with technological effects confront us a reeling period of change.
Organizations as open systems have become to be more affected from the environment
and they have found themselves in the midst of a global race. In an environment where
the uncertainty and international competition increased, they had to maintain a healthy
flow of information and to make right decisions. Organizational culture becomes more
important for businesses living in a changing and developing environment. Besides with
this change, companies have to create an organizational climate in which peoples are
motivated to work more willingly and efficiently. Interactions of organizational culture
and organizational climate with each other are discussed in the study.

Key Words: Climate Organization, Culture, Psychology, Management, Business

" Bu makale birinci sirada yer alan yazarin Marmara iiniversitesi isletme anabilim dalinda yaptigy
2008-2009 tarihli yiiksek lisans tezinden yararlanilarak hazirlannustir.
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