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Ozet: Arastirmanin amaci, Manisa merkezde 6zel ve devlet okullarinda ¢alisan beden egitimi
ogretmenlerinin ¢ok yonli kariyer tutumlarini 6lgmek ve 6gretmenlerin demografik 6zelliklerine
gore ¢ok yonlii kariyer tutumlart arasindaki farkliliklar: ortaya ¢ikarmaktir. Yontem: Arastirmanin
evrenini, Manisa merkezdeki 6zel ve devlet okullarinda calisan beden egitimi &gretmenleri
olusturmaktadir. Arastirmaya, 35 6zel okulda, 74 devlet okulunda galisgan 109 beden egitimi
ogretmeni katilmustir. Arastrmada “Cok Yonli Kariyer Tutumu Olgegi” kullanilmistir.
Aragtirmanm veri analizlerinde, SPSS 15.0 istatistik paket programi iginde; aciklayict faktor
analizi, t-testi ve tek yonlii varyans analizi (ANOVA) uygulanmistir. Bagimsiz degiskenler (yas,
cinsiyet, medeni durum, ¢ocuk durumu, egitim durumu, is hayatinda ¢aligma siiresi, kurumdaki
calisma siiresi, ¢alistigi is sayisi, aldigi maag ve maastan memnuniyet) ile ¢ok yonlii kariyer
tutumu arasindaki farklar1 bulmak igin “Tukey” testine bakilmistir. Bulgular ve Sonug¢: Mevcut
calismada, cok yonlii kariyer tutumu alt boyutlarindan kendi kendine ydnlendirilen kariyer
tutumlar1 Manisa merkezde ¢alisan beden egitimi 6gretmenlerinde ve Ozel ve devlet iiniversiteleri
kargilagtirmalarida ise 6zel okullar lIehine yiiksek bulundu. Bununla birlikte is hayatinda 16 yil ve
iizerinde calisan ile 41-50 yas arasi beden egitimi 6gretmenlerinin degerlere gore yonlendirilen
kariyer tutumlar1 yiiksek tespit edildi. Bekar olan ve kurumlarinda 1-5 yil arasi ¢alisan beden
egitimi 6gretmenlerinin ise kendi kendilerine yonlendirdikleri kariyer tutumlari yiiksek diizeyde
anlamli farklilik bulundu. Sosyo-demografik 6zelliklerden cinsiyet, ¢ocuk durumu, egitim durumu,
calistig1 is sayist, kurumdan aldigi maas ve maag memnuniyeti degiskenlerinde istatistiksel olarak
anlamli farklilik gériilmedi. Sonug¢ olarak; Manisa merkezde ¢alisan beden egitimi 6gretmenleri
ile Manisa merkezdeki 6zel okullarda calisan beden egitimi &gretmenlerinin kendi kendine
yonlendirilen kariyer alt boyutunu tercih ettikleri goriilmektedir.

Anahtar Kelimeler: Cok yonlii kariyer, kendi kendine yonlendirilen kariyer, degerlere gore
yonlendirilen kariyer, beden egitimi 6gretmeni

EXAMINING THE PROTEAN CAREER ATTITUDE OF THE
PHYSICAL EDUCATION TEACHERS WORKING IN A PRIVATE AND
PUBLIC SCHOOLS :MANISA CITY EXAMPLE

Abstract: The aim of the research is measuring protean career attitude of the phisical education
teachers working at public and private schools in Manisa city centre and bringing the differences
between the attitudes of protean careers according to the demographic characteristics of teachers
out. Method: The research consists of physical education teachers working at public and private
schools in Manisa city centre. 109 physical education teachers, 35 of whom are working at private
schools and 74 of whom are working at public schools, contributed to the research. “Protean
Career Attitude Scales” are used the research. For analysing the research data in SPSS 15.0 for
Windows statistical software package, Exploratory Factor Analysis, t-test and One Way ANOVA
are used. To determine the differences between independent veriables (age, gender, marital status,
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child status, educational status, working time at work, working time in the institution, number of
employment, received salary and salary satisfaction) and protean career attitudes, “Tukey” test is
taken into account. Findings and Results: In the present study, it was found that self-directed
career attitudes which is one of the lower dimensions of the multiple career attitudes was high in
the physical education teachers in Manisa and in the private universities according to the
comparison between private and state universities. In addition to this, it was established the values-
driven career which was directed to values of the physical education teachers who worked for at
least 16 years and at the age of 41-50 were high. The significant changes were found in self-
directed career attitudes of the teachers who were single and worked for 1-5 years. Significant
differences were’nt showed in gender, child status, educational status, number of employment,
received salary and salary satisfaction variables of Socio-demographic characteristics. It was
observed that the physical education teachers who works in the centre of Manisa and at the private
schools there prefered the self-directed career attitudes.
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