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Arastirmada, spor federasyonlarinda gorev yapan personelin, ¢alisma hayatinda nasil bir kisilik 6zelligine sahip
olduklari ve bu kisilik ozelliklerine gore kariyerlerine nasil yon vermek istediklerinin belirlenmesi
amaglanmistir. Arastrmanin ¢alisma grubunu, 2011 yilinda Ankara’da spor federasyonlarinda, farklh
pozisyonlarda gorev yapan, toplam 397 personel olusturmaktadir. Calismada, Briscoe ve dig.(2006) tarafindan
gelistirilen ve Onay ve Ataseven (2010) tarafindan Tiirkce’ye uyarlanan likert tipi “Kisilik Tutumlar1 Olgegi”
kullanilmigtir. Katilimeilarin demografik 6zellikleri hakkindaki bilgiler “Kisisel Bilgi Formu” kullanilarak elde
edilmistir. Federasyon calisanlarmin deneyime agik kisilik 6zelligi ortalamasi yiiksek bulunmustur (X =3.99).
Calisanlarin yas, cinsiyet, medeni durum, egitim durumu ve statiileri agisindan kisilik puanlar1 arasinda
istatistiksel olarak anlamli farkliliklar bulunmustur (p<0.05). Spor federasyonu calisanlarinin, ¢ocuklarinin
olmasi, kurumda ¢alisma siireleri, i hayatinda bulunma siireleri ve aldiklar1 maas ile kisilik 6zellikleri arasinda
istatistiksel agidan farklilik tespit edilmemistir. Arastirma bulgularina gore, federasyon c¢aliganlarinin genel
olarak deneyime agik kisilik 6zelliklerine sahiptir. Bagimsiz degiskenlere gore federasyon c¢alisanlarinin kisilik
tutumlarina bakildiginda ise; 30 yas ve alt1 calisanlarin ve bekar calisanlarin deneyime agik kisilik 6zellikleri;
kadmn ¢alisanlarn ve lisans iistli egitim alan calisanlarin proaktif kisilik ozellikleri; ve genel sekreter
pozisyonunda ¢alisanlarm hedef yonelimli kisilik 6zelliklerinin yiiksek oldugu sdylenebilir.
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THE INVESTIGATION OF PERSONALITY CHARACTERISTICS OF
SPORTS FEDERATION OF EMPLOYEES

The aim of the investigation is to determine what kind of personalities the sports federation of employess have
and how they want to specify their career according to their personalities. The study group of this research
consists of 397 personnel who worked at different positions at sports federations in Ankara in 2011. In the study,
likert type “Personality Attitude Scale” which is developed by Briscoe and oth.(2006) and translated into
Turkish by Onay and Ataseven(2008) is used. The information about the participants’ demographic features are
obtained through “Personal Information Form”. Federation workers’ experience open personality average was
found high(X =3.99). No significant statistical difference was found between the workers’ age, gender, marital
status, education status (p<0.05). No personality differences was identified statistically between the sports
federation workers child status, had been working for a long time, had high wage and those who did not.
According to research results, federation workers generally have experience open personalities. According to
independent variables, when we look at the federation workers’ personal attitudes; the workers under the age of
30 or who are bachelors had experience open personalities, female workers and the workers that are postgraduate
had proactive personalities, and the workers at general secretary positions had goal-oriented personalities.
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